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MODERN APPRENTICESHIP PROGRAMME
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RT Resources

Delivering Qualifications in the Workplace

SCQF LEVEL 9

All Children and Young people centres need staff who
are able to deliver a high quality standard of care. ltis
important that staff employed in this area are properly
trained in the skills and knowledge required to
enhance the life of children and young people they
support.

RT Resources Ltd can offer the Social Services Children and Young
People Apprenticeship at SCQF Level 9 whilst you are employed in
a local Children & Young Peoples Service.

The Social Services and Children and Young People SVQ has been
developed for candidates working as Team Leaders, Supervisors
and Service Managers in a variety of young people and children
settings.

SOCIAL SERVICES & HEALTHCARE
CHILDREN & YOUNG PEOPLE

Topics covered include lead practice, management, finance and
advocacy. The qualification is achieved by assessing your work practice
and therefore it is important to select units which best fit your job role.

This is an ideal qualification for Supervisors, Leaders and Managers
who wish to complete an SVQ for registration purposes or develop their

career further.

Find out more about the qualification overleaf.
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SOCIAL SERVICES & HEALTHCARE

Skills
CHILDREN & YOUNG PEOPLE SCQF LEVEL 9 }\QSQA Sootland
UNITS - 8 units to be chosen in total

MA

Modern Apprenticeships

To achieve the award you must: Group B Optional Units (4 units must be selected)
e Complete 8 Units, 4 Mandatory and 4 from the Optional List
e Prepare the childcare setting for regulatory inspections
¢ Advocate with and on behalf of children and young
people
e Support Parents and Carers to Acquire Skills to Care for
and Protect Babies, Children and Young People
e Lead the assessment of quality assurance schemes

Group A Mandatory Units:
e Maintain effective communication systems and practice
e |ead practice for health and safety in the work settings
e Take responsibility for the continuing professional development of self

and others . . .
. . . e Provide leadership and management of integrated
e Lead practice that promotes the safeguarding of children and young . ..
people childcare provision _ .
e Lead programmes for promotion of children and young
people’s development
Group B Optional Units (4 units must be selected) e Lead the physical, cognitive, emotional and social
¢ Develop and maintain operational plans for your area of development of children
responsibility e Lead multi-agency working arrangements in childcare
e |ead the review of policies, procedures and practice for children settings
with additional support needs e Develop Risk Management Plans to Promote
e Lead the revision of policies, procedures and practice for Independence in Daily Living
registration and inspection e Assess Individual Preferences and Needs
e Undertake a research project ¢ Lead the Planning Process with Individuals

e Provide information about children’s and families’ services

e Obtain additional finance for the organisation

e Encourage innovation in your area of responsibility

e Allocate and monitor the progress and quality of work in your area Itis impor‘tant units selected reflect yourjob
of responsibility

e Manage finance for your area of responsibility

e Manage provision of care services that deals effectively with possible. Your Assessor Will be able to advise
transitions and significant life events . .
on this. Contact us to find out more.

role in order to gain as much evidence as
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